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HE REPORT of the General President, a copy of which will be mailed 

to each local union, will appear in the columns of our. Journal from 
month to month in separate sections until the whole report has been’ 
published. The first section appears in this month’s issue of the Journal. 
Members receiving copies of the Magazine should by all means avail’ 
themselves of this opportunity to read the report, as it gives you an idea 
of what has happened during the past five years in our Internationa! 
Union. 


eT OF 


ROM ALL REPORTS received the convention was a decided success 
and all those that were fortunate enough to be in attendance were 
more than pleased with same. 


TTF 


EVER before in the city of Portland or the Pacific Northwest did 

any labor convention held there receive as much publicity as that 
given to the last convention of our Brotherhood. The credit is all due to 
the Committee on Arrangements, of which Dave Beck is chairman. The 
members of the committee were backed up one hundred per cent by their | 
local unions. There was a sufficient number of men selected by the local ‘ 
unions to act on the committee and they served as assistants and guides | 
and in every other way helped entertain the delegates while they were in 
Portland. 


OFF 


F YOU were not fortunate enough to be able to be at the convention 

you missed one of the events of your life. There were many discussions 
which would have interested you and many things said which might have 
been helpful. But of course the conditions surrounding your local union 
may have been of such a nature that you were unable to be present. Don’t 
make the mistake of thinking it was not an important convention. It was 
one of the most interesting and constructive labor conventions ever held. 
This is the opinion of labor men who were present and who were not 
members of our Union. 
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Power of United Effort 


We have tried to impress upon our 
local unions and members the duty 
that they owe the movement in 
which they are engaged and the duty 
they owe to themselves, insofar as 
their personal interests are to be pro- 
moted by the success of the general 
movement, of joining collectively and 
individually in doing local union 
work calculated to increase the 
strength and efficiency of their own 
local union, while at the same time 
adding to the strength of the general 
movement and to the power of 
United Labor in general. 

The strength of a local union is 
generally measured by the number of 
members it has in proportion to the 
total of workers employed in that 
trade in its locality. 

But this measure of strength is 
sometimes deceptive. A local union 
may have on its membership roll the 
names of a very large percentage of 
the workers in its trade within its 
jurisdiction, and yet at the same 
time the union may be extremely 
weak, even though the members pay 
their dues. 

The quality of efficiency must be 
taken into consideration, as well as 
the consideration of numerical and 
financial strength. And efficiency in 
a labor union means that the union 
shall have 100 per cent of the 
strength shown by its numerical and 
financial statistics. 

It is passing strange that there 
are so many members of labor unions 
who do not seem to appreciate the 
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importance of giving to the cause 
that represents their struggle for the 
bread and butter of life, that repre- 
sents the welfare and education and 
future of their children and all that 
is dear to them, at least an equal 
amount of loyalty and effort as they 
will give to other far less important 
matters. 

Let a workingman invest 25 cents 
in some get-rich-quick scheme and he 
will be busy hustling to make a suc- 
cess of it in the hope that it may pay 
him 20 or 40 per cent on his little 
investment. But in his labor union, 
from which he expects a heavy divi- 
dend on wages each year and from 
which he usually receives a whole lot 
higher wage than he would otherwise 
receive, running into a sum that will 
pay 1000 per cent upon his invest- 
ment in dues, he does not always ap- 
pear willing to expend the same 
amount of effort. He wants all the 
benefit of union success, but he is not 
willing to work for it. 

There is no line of effort that will 
pay the union man so much as it will 
for him to try to strengthen the 
union cause. Should he induce a new 
working man to join the union he 
has taken one from the ranks of the 
unorganized and added one to the 
ranks of the organized, which comes 
pretty near counting double. Now, 
if he would go farther and get that 
one absolutely converted to the idea 
of buying union-made goods, and 
nothing else, he will have multiplied 
that power. 

If he will continue his effort in 
this direction, his example will in- 
spire others to do the same kind of 
work, and as he mingles with the 
workmen of other trades in attend- 
ing their union meetings for the pur- 
pose of obtaining their support for 
his own union label and for the pur- 
pose of supporting all other union 
labels himself and advocating them 
with persons with whom he comes in 
contact, an element of personal work 
and support that sets a good example 


to others and leads them into the 
same line of effort, the result will be 
that the power of unionism will be 
multiplied again and again, gradually 
and surely leading up to the day 
when the workers will be 100 per 
cent organized and several 100 per 
cent more efficient in the perform- 
ance of their union duty and in work- 
ing for the cause in general.—San 
Francisco Organized Labor. 





“Dollar Diplomacy” Is Out 


President Roosevelt took occasion 
at a recent press conference to pro- 
claim that the day of “dollar diplo- 
macy” in this country is over. A few 
days before news came out that the 
Standard Oil interests had secured 
concessions which gave them eco- 
nomic control of the best part of 
Ethiopia. White House and State 
Department immediately “got busy,” 
and the concession was canceled. 

“This is another proof,” said the 
President to the newspaper men, 
“that since March 4, 1933, dollar 
diplomacy is no longer recognized by 
the American government.” 

It was Philander C. Knox, if mem- 
ory serves, who first coined the 
phrase, “dollar diplomacy.” He was 
then secretary of state under Presi- 
dent Taft. As a lawyer in private 
practice he had some of the biggest 
corporations as his clients; and as 
secretary of state they had him for 
their attorney. 

The diplomacy of Knox was of the 
kind that “big business” approves. 
He believed the power and prestige 
of the United States government well 
used when it was employed to get 
concessions in undeveloped lands for 
enterprising capitalists at home. 
Probably no other official ever did so 
much to make the United States 
feared and distrusted throughout 
Latin America. 

Whereas the present administra- 
tion uses its power and influence to 
abolish a concession granted to 
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American millionaires. The Presi- 
dent told the newspaper men that he 
had no fear of involving this country 
in war through this concession. “By 
no stretch of the imagination” could 
anyone who knew the administration 
policy think we could get into war 
over an oil lease. But the concession 
was tangling the negotiations which 
are still in progress to avert war. 
Therefore, out with it—Labor 
Clarion. 





New Regional Boards Will 
Handle Wagner Labor Act 
Complaints 


Washington, D. C.—-The National 
Labor Relations Board issued an 
order setting up three-man regional 
agencies in twenty-one cities to 
handle complaints charging violation 
of the Wagner-Connery Labor Dis- 
putes Act. 

In a statement outlining its pro- 
cedure the board said the regional 
agencies would consist of a director, 
a trial examiner and an attorney. In 
cases where regional directors are 
already serving on regional labor 
boards they will continue under the 
new plan with examiners and at- 
torneys to be appointed later. 

Offices for handling complaints 
will be maintained in Boston, New 
York, Pittsburgh, Baltimore, Phila- 
delphia, Atlanta, New Orleans, De- 
troit, Cleveland, Cincinnati, Chicago, 
Milwaukee, Minneapolis. St. Louis, 
Kansas City, Fort Worth, Los 
Angeles, San Francisco, Seattle, In- 
dianapolis and Buffalo. 

According to the procedure estab- 
lished by the Board, after a union 
or an employe files complaint that an 
employer has violated any provisions 
of the Labor Relations Act the Re- 
gional Director will make an investi- 
gation. If his investigation convinces 
him the complaint is valid he will file 
a formal complaint in the name of 


the board. Testimony will then be 
taken by the trial examiner, with the 
regional attorney representing the 
Regional Director at the hearing. 
* The examiner is empowered to 
recommend either that the employer 
be cleared of the complaint or that he 
be ordered to “cease and desist” from 
the “unfair” labor practice or prac- 
tices with which he has been charged. 
An appeal from the Examiner’s 
recommendation may be taken by 
either side to the National Labor 
Relations Board, with opportunity 
for testimony and argument. The 
National Board will then decide the 
case and issue an order. 


Employers’ appeals from the Na- 
tional Labor Board’s orders will go 
to the Federal Circuit Court of Ap- 
peals in the district where the cases 
originate. 





Nobody Was Fooled in First 
Place 


Labor recently called attention to 
the fact that the American Liberty 
League had formed a committee of 
lawyers to prepare an “unbiased” 
opinion on the constitutionality of 
New Deal legislation. Among those 
selected were Newton D. Baker and 
James M. Beck, the darlings of re- 
actionary business interests. 

Then came the announcement 
that Baker and Beck have been se- 
lected by the Edison Electrical Insti- 
tute, the name under which the dis- 
credited National Electric Light As- 
sociation masquerades, to attack the 
Wheeler-Rayburn Holding Company 
bill in the courts. 

Which proves, if anything, what 
every intelligent person already 
knew—that the American Liberty 
League’ is a stalking horse for the 
worst in our busiess life. How could 
it be otherwise, when it is supported 
by the du Ponts and other Big Busi- 
ness concerns? 
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[ne THIRTEENTH CONVENTION of our International Union opened in 
Portland, Oregon, on Monday, September 9, 1935, and adjourned Friday, 
September 13, 1935. There were 404 officers and delegates appearing on 
the roll call. The delegates represented our local unions from all parts of 
the country and the convention was a most constructive and sincere one. 
Questions raised by the delegates were answered without hesitation by the 
officers, and further information desired can be obtained by writing 
Headquarters. 

The entire list of officers were re-elected to office by this convention 
to handle the affairs of our International Union for the next five years. 
There was no opposition to any of the present members of the General 
Executive Board and I am sure that the service they rendered in the past 
will be continued in the future and that the confidence reposed in them 
by the general membership has not been misplaced. They are appreciative 
of the kindness and confidence reposed in them by the general membership. 

From information received by me there never at any of our conven- 
tions in the past appeared a better class of men than those attending 
this convention. Every man was alert and on the job from the time the 
convention opened until the time it closed. There were discussions of an 
instructive and informative character and although disagreements some- 
times arose during the discussions, there was unanimity of action when 
final action was taken. It was evident that everything said and all that 
happened was for the best. There was no bitterness of any kind existing 
at the close of the convention and the delegates were sincere and earnest 
in their endeavors to legislate for the future benefit of our organization 
and in order that the position we have won in the past may not have been 
won in vain. 

The Committee on Constitution and By-Laws presented to the con- 
vention an amendment to the Constitution in Section 4, Paragraph 2, 
adding after the words “International organization” the following: 


“Individual owners shall not be permitted to vote on a strike 
involving journeymen, nor shall they be permitted to vote on 
wages and working conditions of journeyman drivers, chauffeurs 
or helpers.”’ 


The reason for this amendment to the Constitution was that in a 
great many local unions it was the custom and habit to allow individual 
owners to participate in action by vote or voice on matters pertaining to 
the wages and conditions of journeymen, and in some instances individual 
owners had enough members in attendance to control the situation. 
The Committee believed that the amendment as offered was for the best 
interests of all concerned and the convention adopted it without any 
discussion. 

The Committee further presented an amendment to Section 4 of the 
Constitution, that section to-be changed to read as follows: 


“To be eligible for election to any office of a local union or the 
International Union, a member must be in continuous good stand- 
ing for a period of one year prior to nomination to said office. 
This does not apply to newly organized local unions except as 
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follows: In local unions organized for less than one year an indi- 
vidual must be a member and in continuous good standing for at 
least half of the period of time since the local union was 
chartered by the International Union.” 


This amendment was offered in order to clarify a situation that 
existed particularly among the new local unions that were organized for 
a short time where men became members over night and were nominated 
at the next meeting for office. This section as amended now makes it 
necessary for men to be in continuous membership in newly organized 
local unions at least half the time from the date of its organization. In 
local unions that have been organized for a number of years it makes it 
necessary for a member to be in continuous good standing for a period of 
at least one year prior to nomination for said office. This ought to clear 
up any misunderstanding that might arise on the question of nominations 
for office, both in local unions that have been organized for a long time 
and in newly organized local unions. 

The Committee on Resolutions received four or five resolutions per- 
taining to jurisdictional disputes, chief of which was that existing between 
the International Union of Operating Engineers and our organization over 
the class of work known as tractor, bulldozers and form graders being 
used in the grading and building of roads. The action of the convention 
was that the entire matter of these resolutions be referred to the General 
Executive Board with the understanding that there be some ways and 
means of deciding this question of jurisdiction with the Engineers at the 
earliest date possible. I hope that some understanding comes about on 
this question very quickly, as it has been a source of complaint and 
uneasiness on the part of our local unions in several parts of the country 
concerning the horse power of these machines and to whom the work 
rightfully belongs. An understanding that exists between our organiza- 
tion and that of the Operating Engineers which was entered into some 
years ago on the fifty horse power basis, seems to be gradually going out 
of line and some newer action should be taken to specify more clearly 
the rights and claims of both organizations in regard to this class of work. 

Washington, D. C., was selected by the convention as the city in 
which to hold our meeting in the year 1940. The action of the delegates 
in choosing Washington, D. C., was indeed very appropriate considering 
the advantages of holding a convention in the nation’s capitol, both from 
an educational viewpoint and the fact that it is the seat of our government. 

The Committee on Constitution and Laws further reported a resolu- 
tion concerning its position on the question of the Communist Party, and 
the resolution read as follows: 


“No member of the Communist Party shall be allowed to hold 
membership or be admitted to membership in any local union of 
the International organization. If by false statements such indi- 
vidual has obtained membership he shall be expelled. It is not 
necessary that the individual charged with membership in the 
Communist Party admit his membership in said party. If the 
local union executive board, by majority vote, are satisfied by 
the evidence presented that the individual is a member of the 
Communist Party or any branch of the Communist Party, the 
local executive board shall have the power to expel such indi- 
vidual after he has obtained a proper trial in accordance with 
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our laws, from the local executive board. The action of the local 
executive board is final and binding, with the understanding that 
either party has the right to appeal to the Joint Council if one 
exists in the district. If there is no Joint Council then either 
party has the right to appeal from the decision of the local execu- . 
tive board to the International Executive Board. If charges are 
against a member of the local executive board, said member can- 
not act as a part of the trial board, but a substitute shall be ap- 
pointed by the Joint Council, if there is one in the district. If 
not, the General President shall delegate someone to select a 
member from any local union in the district to act on the local 
executive board.” 


It was adopted by the convention unanimously and becomes a part 
of our laws. 

Due to some entanglement or dispute in Section 73 of our Inter- 
national Constitution which was not clarified enough, a resolution was 
introduced to amend the section to read as follows: 


“A Local Union or member more than one month in arrears for 
per capita tax or dues shall not be entitled to benefits, and should 
a Local Union or member become three months in arrears for 
per capita tax, dues, fines, etc., they shall stand suspended and 
shall not be entitled to benefits for three months after all arrears 
have been paid.” 


The Committee felt with this amendment it was more explanatory 
and would cause less confusion among the rank and file of our organiza- 
tions and there could be no question as to what status a member would 
have in the event he neglected to pay his dues into the local union. The 
amendment was adopted by the convention. 

Resolution No. 19 was referred to the Committee on Constitution 
and Laws by General President Tobin as follows: 


“Local unions are not compelled to accept withdrawal cards if 
member has done something while out on withdrawal card which 
would be iniurious to union principles. Also if local union is 
paving benefits and member has fallen into bad health or is liable 
to become a charge against local or International Union, accep- 
tance of withdrawal-card can be refused by local union.” 


The following is President Tobin’s reason for the recommendation 
to the convention: 

“The purpose of my recommendation is this,—we have found a 
good deal of trouble in the past two or three years with men who have 
had withdrawal cards and have gone around the country looking for 
employment, and who did not join the union becausc they did not have 
to do it. In some places they have done some things not in accordance 
with union principles or rules, working for under wages, and in two or 
three instances going in and taking places of men on strike. Thev 
returned to their local unions, the local unions not knowing the law, and 
insisting upon their withdrawal card being honored they accepted the 
withdrawal card and reinstated them on the payment of one month’s 
dues. A withdrawal card means nothing more or less than to show a 
man left the local union in good standing. Conditions may be substan- 
tially changed when a man comes back,—he may have been out for sev- 
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eral years. The local union may have increased its death and sick benefits. 
] think it should be optional with a local union, and that is my purpose, 
for its own protection, to decide whether or not the man was worthy of 
reinstatement on the old conditions, one month’s dues or whatever it is, 
and place him in both sick and mortuary benefits. I think that right 
should be given the local union. It also should be given the right to say 
if someone did something detrimental to the interests of trades unionism 
that the local had a right to refuse to accept his withdrawal card. That 
is the purpose of the resolution.” 

The amendment was concurred in by the Committee and adopted 
unanimously by the convention. 

The Committee on Resolutions reported on Resolution No. 7 as 
follows: 


“Whereas, Due to severe wear and perspiration causing the 
due card covers to fall to pieces in a very short time, and 

“Whereas, Initiation and due stamps carried by representa- 
tives of Locals are very often ruined by changes in weather which 
cause mucilage to dampen, sticking stamps to other articles or 
the container in which they are carried, therefore be it 

“Resolved, That the General Secretary-Treasurer have due 
card covers made of some tougher, waterpruvof paper, and be it 
further 

“Resolved, That initiation and due stamps be issued in stamp 
books with wax paper between the stamps, saving many losses 
of stamps to the Locals of our International.” 


The Committee recommended that the resolution be referred to the 
Genera! Executive Board, which was adopted by the convention. There 
have been many complaints as to the durability of the due card and 
cover. In our work, particularly among some of the different crafts, 
changes in weather causes the stamps to leave the due book and also the 
cover does not stand up, and as the matter was referred to the General 
Executive Board for some change in the method for the best, I believe 
that they will make some improvement if possible on the type of due card 
and cover. 

The General President in his report recommended that an amendment 
be made to Section 80 to read as follows: 


“Dues of members of all unions now or hereafter chartered by 
the International Union shall not be less than two dollars ($2.00) 
per month.” 


This recommendation was adopted by the convention and becomes a 
law. This should be of considerable interest to local unions that have been 
established for years and that have been charging a lower rate of dues, 
such as 75c and $1.00 per month and attempting to take care of their 
membership with the rate of dues which was in effect years ago. I 
believe this legislation will prove for the betterment of the local unions 
that have been charging this low rate of dues and will enable them to do 
the things for the membership that could not possibly have been done 
on the low rate of dues they have charged. I presume there will be some 
opposition on the part of some local unions in reference to this change in 
the law, but eventually there is no question but what it will prove instru- 
mental, as stated before, in creating a condition for the membership that 
they are rightfully entitled to and should have had years ago. Of course 
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this does not prohibit unions from charging more than two dollars per 
month dues if they so desire. 

After reading the report of the General President and digesting the 
many subjects and matters referred to therein, which were many, I 
uesire to state that certain sections of the report will appear from month 
to month in the columns of our magazine until the entire report has been 
published. 

The new Constitution as amended by the convention will not go 
into effect until December Ist of this year. By that time the new Consti- 
tutions will be printed and there will be plenty on hand in the General 
Office to supply all of our members. Local unions should see to it that 
they obtain a sufficient supply of these Constitutions to distribute among 
their members so that the individual can familiarize himself with the 
laws, rules and regulations of our International Union. 


TTF 


REPORT OF GENERAL PRESIDENT 


To the Officers and Delegates attending the Thirteenth Convention of the 

International Union: 

Greetings: 

As is the custom in this International Union, I desire to present to 
you a brief summary of the many important questions that confronted 
our organization since the last Convention, and also to give you my 
opinion as President of this organization, as to what I believe should be 
considered by this Convention towards the continuation and the strength- 
ening of our International Union. 

In our last convention I advised you of the serious conditions con- 
fronting the workers of our country. At that time I emphasized the fact 
that idleness would prevail extensively and that business would be 
undoubtedly staggered and that organizations of labor, including this 
splendid International Union, would have to muster all their strength to 
survive the conditions which I then believed we would be confronted with. 
I think none of you who were at that last Convention, or who read my 
statements, will for one moment believe that I exaggerated at that time. 
The truth of the matter is this, that I did not even picture the situation 
one-third as bad as what we have really experienced. During the panic of 
1893 and 1894, which I very well remember, it was believed that the whole 
nation was tottering, financially and otherwise and that we never again 
would enjoy the conditions industrially that we had experienced prior to 
the beginning of 1893 when President Cleveland assumed office for the 
second time. In the middle of that great panic or stagnation of industry, 
the largest number of unemployed at any time did not exceed one million. 
During the past five years there have been at certain times twelve or 
thirteen million men and women out of employment. At the present writ- 
ing it is admitted by all those authorities that have made a sincere, honest 
study of the situation, that there are now even while we are still sitting 
here, ten million men and women still unemployed. It is safe to say, 
judging from conditions, that this enormous number of unemployed will 
not be absorbed for the next two or three years. The expectation is that 
through government employment and through the spending of monies ob- 
tained from government employment we may be able to absorb for the 
next two years about three million each year, which would still leave four 
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million unemployed. It is expected that later on when the Old Age Pen- 
sion becomes effective that another million or two may be taken up, or 
off of the payrolls of every-day life by applying the age limit of sixty-five 
and placing them on the pension rolls. But it is practically agreed by 
observers of our economic conditions who are unquestionably well in- 
formed, that because of the introduction of machinery and because of the 
enormous productive powers of our great manufacturing institutions in 
every phase of industrial life, that we will always have with us a standing 
army of unemployed numbering not less than four million. As no man 
or set of men can look into the future and as no one can see what science 
may develop, it is not possible to agree that this can be a perpetual con- 
dition. There is this hope: that through the economic strength of the 
Labor Movement, not resulting from stoppage of work or strikes, but 
from the power of the ballot and the education of the multitude, there 
undoubtedly will be results obtained tending towards the shortening of 
the work day and the thorough organization of the workers through legis- 
lation. This in my judgment is the greatest need of the hour and the 
greatest hope towards the absorption of the unemployed. While we have 
substantially reduced our working hours for the past twenty-five years, 
bringing them down in many places to eight hours per day or forty-eight 
hours per week, there are pitiful and innumerable instances where our 
members are working nine and ten hours for a day’s pay. This is serious 
when it must be considered—and it is admitted—that the average man 
on a truck today is doing three times as much as the man did in the 
same number of hours driving a horse-drawn vehicle. Our employers 
have never advanced towards the realization of the shortening of the 
hours of labor in the same capacity as the employers in other industries. 
It is true that our work is not paid for by the hour in many places and 
that we are guaranteed a day’s work or week’s work in most localities 
where men are organized. It has also got to be admitted that there is a 
greater tendency in later years to place our membership on the hourly 
basis, and this is a condition that our unions must make up their minds 
to overcome. Calling a man in the morning to work and guaranteeing 
him only four hours’ work is something that must be stopped, and it 
can only be stopped and prevented through our organizations. 

In the immediate future, as soon as we obtain the readjustment of 
wages, or in other words recover the reductions that we had to accept 
during the years of stagnation in industry, or as soon as we can stabilize 
wages and the cost of living or the purchasing power of the dollar, we 
must immediately devote the whole strength and influence of our organi- 
zation towards shortening the hours of labor in order to provide work, 
or distribute work, amongst the unemployed, and for our membership to 
obtain greater leisure for helpful purposes or for recharging the human 
system, replacing the expended energy required in our every day employ- 
ment. It is to be regretted that the rank and file of our membership 
would rather accept a dollar a week increase in wages than a reduction 
of four hours in weekly employment. This is due in many instances to the 
lack of aggressiveness and educational persuasiveness of our officers or 
committees having charge of wage contracts. Do not misunderstand my 
statement. We have as a whole the finest and best informed officers that 
can be found in any organization, taking it man for man. Unfortunately 
we have some who are not qualified to serve as officers, who consider the 
work as a burden on them, especially those who receive no recompense 
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for their services. The question of being honored by being selected by 
your fellowmen to serve in office and represent them is lost sight of in 
many instances. 

I cannot help also from referring to the fact that while the aggressive- 
ness of our membership remains the same and while the fearlessness of 
our officers is undiminished, that strategy, diplomacy, brilliancy and tact 
are diminishing somewhat in the general membership of today. Our 
organizations and this convention should give every encouragement 
towards establishing in each locality systems of mutual arbitration 
whereby strikes and stoppages of work could be prevented. By this I do 
not mean in any way to acquiesce or consent to compulsory arbitration, 
but my judgment is that unless the Labor Movement sets up voluntary 
boards of arbitration and agree to abide by the decisions of such boards, 
that our governmental institutions will force on us a system of compulsory 
arbitration, and compulsory arbitration has practically destroyed the 
Labor Movement in the countries where it has obtained. 

During the past five years since our last convention this International 
Union has gone through the fires of persecution, trial] and suffering. Other 
labor organizations have been shattered to pieces. We have held our own 
and better than our own although we were surrounded with difficulties 
and dangers which very few understand and which we are not desirous 
of dwelling on extensively at this time. Many strikes we have had. Many 
of them were victorious; others were total losses and should never have 
been entered into. The policy of the International Union has been to 
endorse strikes where there is an even chance of winning the strike, but 
this same International Union has refused to endorse strikes where the 
membership was recently organized or where they were poorly organized. 
In other places where the local unions had no funds we refused to con- 
sider strikes. An organization having a chance to win a strike must have 
at least seventy-five per cent of the men engaged in the craft organized, 
and some consideration must be given to the fact as to whether or not 
the industry is able to stand an increase in the cost of operation. It is all 
very well for us to say we are entitled to better wages; while I agree with 
that sentiment, there is no use striking down an industry that we know 
from our judgment and common sense is unable to meet an increased 
expense. 

There is no more militant organization than ours, and this statement 
is not alone made by your General President but it is the expressed opinion 
of every man in the Labor Movement that knows the history of that 
Movement. During the past five years we have gone into certain cities 
and organized those cities through our militancy and aggressiveness, al- 
though for twenty years prior to this we were beaten and driven back at 
every attempt we made to organize in those same cities. This very city in 
which you are now sitting in convention has made wonderful progress 
during the past five years, and so it is with many other cities too numer- 
ous to mention, and from this result I have high hopes, well founded on 
facts, for the future of this organization. But this future success is de- 
pendent to a great extent on the men selected to lead this Union, both 
locally and nationally, and on their work and constructive actions. One 
thing is certain, we cannot stand still. We march forward or fall back- 
ward from here. 


(To be continued) 
TTF 
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By MATTHEW WOLL 


President, The Union Labor Life Insurance Company 
Vice-President, American Federation of Labor 


The International Brotherhood of Teamsters, Chauffeurs, Stablemen 
and Helpers of America is one of a very few International Unions that 
stands out preeminently for the achievements and successes attained in a 
period of our nation’s greatest adversity. While most of our National 
and International Unions were slowly being forced to the brink of financial 
and moral bankruptcy, the International Brotherhood of Teamsters, 
Chauffeurs, Stablemen and Helpers of America was not only maintaining 
the gains secured in more prosperous times, but was adding to its power 
and prestige. Therefore, when the NRA came into being and lifted the 
veil of despondency from the shoulders of organized labor, the Inter- 
national Brotherhood of Teamsters, Chauffeurs, Stablemen and Helpers 
of America forged ahead with new vigor and determination and added to 
its gains and benefits. 

It is, therefore, fitting to take recognition of this signal progress 
of a great International Union and to pay just tribute to the able and 
capable leadership that directed and guided its affairs. And in that tribute 
is to be included not alone the President of this splendid organization, 
Mr. Daniel J. Tobin, and its most efficient secretary, Mr. Thomas L. 
Hughes, but all of their assistants, international representatives, local 
union officers, and last, but not least, the membership as a whole. 

Along with the development and growth of the International Brother- 
hood of Teamsters, Chauffeurs, Stablemen and Helpers of America there 
followed another organization of labor which has met with equal success 
in a period of adversity and to the achievements of which the Inter- 
national Brotherhood of Teamsters, Chauffeurs, Stablemen and Helpers 
of America contributed their unselfish devotion. I refer to The Union 
Labor Life Insurance Company. 

The birth and growth of The Union Labor Life Insurance Company 
presents a story of labor organization and development of extreme impor- 
tance and of intense interest. Reared in an atmosphere of economic de- 
pression and financial disasters, with business failures on every hand, The 
Union Labor Life Insurance Company presents a remarkable demonstra- 
tion of organized labor’s power, prestige and influence even under most 
adverse and trying conditions. Indeed, the history of The Union Labor 
Life Insuranve Company is the marvel of organization in the darkened 
years of the World crisis through which we are still passing. 

It was at the Portland Convention of the American Federation of 
Labor in 1923 that a Committee was appointed by the then President 
Samuel Gompers to examine the death benefit plans provided by trade 
unions with special reference to the subject of group insurance. A year 
later this committee reported to the El] Paso Convention of the American 
Federation of Labor and recommended the formation of a life insurance 
company to furnish life insurance to trade unions, collectively insuring 
their members, and to individual trade unionists, wage earners and 
friends and sympathizers. 

After the passing of President Gompers, his successor, President 
William Green called a conference of national and international unions, 
the outcome of which resulted in the formation and incorporation of The 
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Union Labor Life Insurance Company in October, 1925. Thereafter, a 
little more than a year was required to complete the necessary prelimin- 
aries with regard to the financial aspects of the formation of the company. 
During this period three quarters of a million dollars were contributed; 
$375,000 to capital stock and an equal amount to surplus. 

The Union Labor Life Insurance Company formally began operation 
in June, 1927, in Washington, D. C., and at once began to specialize in 
the type of insurance for which it was organized; namely, the insuring of 
members of trade union organizations, their families, friends, and sympa- 
thizers. It was especially apparent that many trade union benefit plans 
could not be depended upon to safeguard the promised benefits and that 
their eventual failure would react against the good name of the union. 
There was need for a corporate life insurance company such as The 
Union Labor Life Insurance Company operating under the laws and 
supervision of the various states to assure to the member and his family 
that the promised benefits would be available in accordance with the terms 
of the contract. 

The Union Labor Life Insurance Company was not founded, however, 
to provide life insurance to trade unionists alone. To the contrary, it was 
organized to render a life insurance service to all wage earners and to 
every class of our citizens. The purpose was and is to render a life 
insurance service to all our people on a basis of service and not of profit. 
The objective is to provide life insurance protection to every person young 
and old, regardless of race, color, or station of life at as nearly cost as is 
permissible under law and consistent with safety and security. To that 
end all of the usual life insurance policies provided by other leading life 
insurance companies have been made available. Indeed, several new and 
extremely beneficial features have been added. 

The Union Labor Life Insurance Company is owned and controlled 
entirely and exclusively by the American Federation of Labor, over Sixty 
National and International Unions, by a number of State Federations of 
Labor and City Central Labor Bodies and Local Unions. Practically every 
labor organization is embraced directly or indirectly in its ownership and 
management. While thus owned and controlled, nevertheless, it is so 
organized and managed as to assure the maximum of efficiency, unexcelled 
security and unquestioned economy. Its affairs are administered by men 
experienced in the insurance business, and professional world and whose 
standing for competency, foresight, honesty and integrity are beyond ques- 
tion or reproach. 

The Union Labor Life Insurance Company carries a complete line of 
life insurance policies. It has a life insurance policy to cover every need 
or emergency and to meet every purse. It has particularly specialized to 
meet the needs and requirements of wage earners and of the middle income 
class whether business or professional. The policies designed cover infants 
from date of birth to adults up to age 60. They contain the standard 
provisions provided by law including cash and loan values, reinstatement 
privileges, and all are participating in the company’s earnings. 

It is most pleasing to note the most valuable and helpful services 
rendered The Union Labor Life Insurance Company by President Daniel 
J. Tobin and Secretary-Treasurer, Mr. Thomas L. Hughes. From the very 
inception of our Company the officers of the International Brotherhood of 
Teamsters, Chauffeurs, Stablemen and Helpers of America, both local and 
international, have manifested a most helpful spirit. Indeed it was the 
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International Brotherhood of Teamsters that first conceived and under- 
took to have all of its international officers and representatives insured 
collectively with The Union Labor Life Insurance Company. 

It is equally pleasing to record the recognition accorded the Inter- 
national Brotherhood of Teamsters for the splendid evidence of co-opera- 
tion and as a personal tribute to the excellent qualities as a labor executive 
and loyalty to the cause of labor by electing President Tobin time and 
again a member of the Board of Directors of The Union Labor Life 
Insurance Company. 

In this capacity, as in all his other official positions he has served 
ably and well, best demonstrated in the leadership he has evidenced as 
President of the International Brotherhood of Teamsters, Chauffeurs, 
Stablemen and Helpers of America, and in the accomplishments achieved 
in the growth and development of the International Brotherhood whose 
rise to influence, power and prestige, has been of inspiring benefit to its 
members which deeds often all speak more eloquently than any words we 


might articulate or present in other forms of expression. 


Could there be more said? 


Census of Aged for Pensions 


The announcement that the Fed- 
eral Government will employ three 
thousand white collar jobless to com- 
pile a national census of persons 
eligible for pensions under the old- 
age pension section of the Social 
Security Act brings to light certain 
aspects of the enormous amount of 
new work which the pension system 
imposes on the Federal Government. 

The Social Security Law stipulates 
that the Government shall assist the 
States in providing pensions for per- 
sons sixty-five years of age or older. 
The courts accept Census Bureau 
records as proof of age. The Federal 
Government has therefore decided to 
use the census records in determining 
the age of persons who claim pen- 
sions. 

Although the Federal census is 
taken every ten years, it is now re- 
vealed that the 1900 census is the 
only one which carried both the year 
and the month of birth of all persons. 
It consequently includes a large per- 
centage of those approaching the 
sixty-five year age limit upon which 
payments will be determined and will 
be used as the basis for a national 
age file which the Social Security 





Board will require in its check list. 

Going through the census records 
and making the age file necessitates 
filing the names of all persons in 
alphabetical order on cards with the 
age stated. When this is done it will 
require but a moment’s time to ascer- 
tain the age of any person in the 
United States. 

The age record file will be pre- 
pared in St. Louis and will require a 
year to complete. The wages of the 
three thousand white collar workers 
who will thumb over the records and 
write the cards will be paid from the 
$4,800,000,000 Work Relief Appro- 
priation Law. 





New Landlord Profiteers Are 
Roasted by Sabbath 


Chicago, Ill—The common people 
throughout the United States are 
among the victims of fraudulent 
practices of receivers and similar 
groups that have taken over thou- 
sands of real estate mortgages which 
are delinquent in interest payments, 
according to a statement here by 
Representative Adolph Sabbath, 
chairman of the Congressional Com- 
mittee to investigate receiverships. 
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trusteeships and bondholders’ com- 
mittees in relation to frozen real 
estate loans. 


Prior to opening the Chicago ses- 
sion of the committee, Mr. Sabbath 
said: 

“We are seeking to find out why 
the bondholders’ committees can not 
be eliminated, why the properties are 
mismanaged, who gets the tremend- 
ous fees, and in general to expose an 
outrageous condition. Over 10,000 
buildings worth $2,000,000,000 are 
controlled by 897 committees and the 
bondholders never get a dollar. 

“The life savings of the poorer 
classes, the funds of societies and 
unions, money needed for sick bene- 
fits and death benefits, are tied up in 
real estate bonds, and the people are 
about to be defrauded. We are going 
to find out about it.” 





Square Dealers 


There is one principle that ought 
to be paramount in every member of 
the labor movement, and that is to 
deal absolutely square with your 
fellow man, no matter how trivial 
the dealings may be. Many times the 
workings of good local unions have 
been disrupted, enmity has arisen, 
people have done things they would 
not do in their sober mind, and all 
that holds back the progress of the 
labor movement, keeps the worker 
farther away from getting what he 
needs. 

The thing to do is think what you 
would like to have other people do 
for you, and how you would like to 
have them treat you, then you pro- 
ceed to treat others in that same 
way. 

Remember, the fellow who is 
honest and square is the fellow that 
always has friends, and there is 
nothing better than real friendship. 
This is a principle that should be 
cultivated by every member. 


Just keep in mind the motto of 
your Organization, “An injury to 
one, is the concern of all’ and the in- 
terests of all are identically the same. 
Anything you do against your fellow 
worker, you are doing the same thing 
to yourself. It causes many members 
to lose confidence in the labor move- 
ment. They feel if they belong to a 
Union and someone does not treat 
them square, they place that blame 
on the labor movement, so, in order 
to further your own progress, make 
this one of your cardinal principles, 
and stick to it 365 days in the year. 
—Metal Polisher. 





Make Your Union Meetings 
Interesting 


We sometimes wonder why our 
members do not attend local meet- 
ings as regularly as they might. 

We should endeavor to make our 
meetings attractive if we want to 
hold our members’ attention. Men 
do not care to attend meetings where 
some fellow, just to show his oratori- 
cal ability, holds the floor for a long 
period on some subject of which he 
has made a study, but which is all 
Greek to the average member. 

We are reminded of the reply of 
that great orator and statesman, 
Henry Clay, to a member of Con- 
gress who had said to him: “You, 
sir, speak of the present generation, 
but I speak for posterity.” Henry 
Clay answered: “It seems you are 
resolved to speak until your audience 
arrives.” 

Why not try to have the meeting 
adjourn early, then have an hour or 
so of pleasure best suited to your 
members’ wants. Don’t get dis- 
couraged if your efforts at first do 
not bring results. Keep at it and 
you will soon have the stay-at-home 
members out taking an active part 
and lending their support. Anyhow, 
this is worth a trial.—Kearney. 
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Railway Express Agency Em- 
ployes Local Union No. 808 


New York, N. Y., 
July 9, 1935. 


Mr. D. J. Tobin, General President, 
Indianapolis, Indiana. 


Dear Sir and Brother: 


We have had numerous inquiries 
from our members and also from 
some of our: sister locals since the 
publication of the article in the July 
issue of the Official Magazine. There 
seems to be some misunderstanding 
as to how this Mediation Agreement 
came about and also as to the pre- 
sentation of facts to the Mediation 
Board. 

In order to make it known, not 
only to our members, but also to 
the members of our sister locals, who 
are in the employ of the Railway 
Express Agency, we are herewith 
outlining the case as presented. 

Our Locals in this city are working 
under a Local Agreement. In May, 
1934, we served a 30-day notice on 
the General Manager of our district 
of a desire to change certain rules in 
the Local Agreement. Several con- 
ferences were held with the General 
Manager’s Committee and an agree- 
ment was reached on all but three 
rules, one of which was “A Vacation 
Rule.” Our negotiating committee 
then sought a conference with Vice- 
President Gwyn, who is in charge of 
Personnel, to see if some agreement 
could be reached in regards to these 
three rules. A conference was held 
on June 12, 1934, and we were unable 
to arrive at a settlement. 

Brother Sheerin, our Committee 
Chairman, proffered mediation on 
these three rules. Mr. Gwyn then 
handed our committee a _ written 
statement on the position of the man- 
agement which stated, “We have 


never regarded the vacations as a 
proper subject for negotiation. Vaca- 
tions are not working conditions 
within the meaning of the Railway 
Labor Act and the refusal to grant 
vacations does not present a question 
for mediation or arbitration under 
rw provisions of the Railway Labor 

a 

Our chairman explained the posi- 
tion of our committee and stated that 
they did not agree with the position 
of the management and advised that 
we would file application for media- 
tion with the United States Board of 
Mediation, which we did on June 23, 
1934. 

On May 19, 1935, a joint meeting 
of Locals Nos. 459 and 808 was held 
at which a general report was made 
to both organizations, as they were 
making a request for a return of the 
vacations. The committee was in- 
structed by the meeting to proceed 
further and ask the Secretary of the 
United States Board of Mediation 
for an immediate hearing. Notifica- 
tion was sent and a telegram was 
received from the Board of Media- 
tion advising us that Mediator 
Mitchell would be in New York on 
May 27th to handle the case. 

The General President, Daniel J. 
Tobin, then assigned General Organ- 
izer, Thomas P. O’Brien, represent- 
ing the International, to attend the 
proceedings. After several meetings 
of the committee with Mediator 
Mitchell and Vice-President Gwyn, 
representing the Railway Express 
Agency, the following Mediation 
Agreement was reached: 

It is mutually understood and 
agreed that the dispute between the 
International Brotherhood of Team- 
sters, Chauffeurs, Stablemen and 
Helpers of America (Locals 459 and 
808) and the Railway Express 
Agency, Inc., as evidenced by the 
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National Mediation Board, Case File 
C-964, shall be disposed of and the 
case settled as follows: 

1. As a measure of justice to those 
who were in service during 1932 who 
did not receive vacations that year, 
and are now in the service, it has 
been concluded to give vacations dur- 
ing the current year (1935) to those 
vehicle division employes in New 
York City (Metropolitan District) 
who failed to receive same in 1932, 
subject to the carrier’s (Railway 
Express Agency, Inc.) regulations 
governing vacations applicable in 
1932, prior to the cancellation order 
referred to. 

2. The question of the three extra 
holidays (Lincoln’s Birthday, Elec- 
tion Day and Columbus Day) are 
withdrawn. 

Signed and dated at New York, N. Y. 
this the 11th day of June, 1935. 

For the INTERNATIONAL BROTHER- 

HOOD OF TEAMSTERS, CHAUFFEURS, 

STABLEMEN AND HELPERS OF 

AMERICA. 


(Signed) THOMAS P. O’BRIEN, 
General Organizer, 
R. A. SHEERIN, 
THOMAS J. LYONS, 
M. J. KING, 

J. J. MCGOVERN, 


M. J. DONNELLY. 


Witnessed: 
WILLIAM F. MITCHELL, JR., 
National Mediation Board. 
For the RAILWAY EXPRESS 
AGENCY, INC. 
L. R. GwYNn, Vice-Pres. 


(Signed) 


It is our contention that by the 
United States Board of Mediation 
acting on our application and the 
signing of this agreement by all 
parties, the company cannot at any 
later date return to the position, 
taken by them in the beginning of 
the case, namely: vacations are not 
working conditions within the mean- 
ing of the Railway Labor Act. 

It was the opinion of our com- 
mittee when we wrote the vacation 


rule in our requested changes that if — 
we could force the Company into 
mediation we would have them in the 
position we wanted and that was a 
chance to prove that although vaca- 
tions were never written in our Local 
Agreement on working conditions, 
nevertheless the company had used 
the vacation feature in combatting a 
request for a wage increase in New 
York and San Francisco, California. 
It was our contention that by this 
action they had automatically made 
them a condition of employment. 

In regards to vacations in 1936 we 
wish to say that since they have been 
returned we do not expect to have 
them discontinued, but if they are 
we know how to handle the matter. 

We would greatly appreciate it if 
this letter was published in our 
Official Magazine. 

With best wishes and kindest re- 
gards, we remain, 

Fraternally yours, 
R. A. SHEERIN, 
Business Representative. 
THOMAS J. LYONS, 
Secretary-Treasurer. 





Banks Have 2, Billions to Lend, 
No Borrowers 


Washington, D. C.—The latest re- 
port of the Federal Reserve System 
reveals that the member banks have 
on deposit $2,500,000,000 for which 
they can find no acceptable borrowers. 
This is said to be the largest amount 
of unused loan funds the reserve 
banks have ever reported. 

All reserves on deposit with the 
Federal Reserve System _ totaled 
$5,029,000,000. Of this reserve one- 
half cannot be touched by the member 
banks, which are required by law to 
keep with the reserve banks a per- 
centage of their own deposits. The 
other half—the excess above such re- 
serve requirements — the member 
banks may loan at any time. But just 
now there are no borrowers. 
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T ALL conventions of our Brotherhood held in the past there have 
always been capable speakers, such as Senators and chief executives 

of state and city, to address the convention. The same thing applied to the 
Portland convention, and their talks to the convention proves the power 
and influence of our International Union and its local unions which are 
sanely handled and responsible for this condition in Portland and vicinity. 


Tr T 


T THE TIME of writing these editorials I might say that all the 
International officers are away from Headquarters and have not as 
yet returned to their respective cities. 


TTF 


HE NON-UNION man is a person who reaps where he has not sown. 

He is willing to profit by the aggressive efforts of others to whom he 
has given no support. Worse than that, he stands ready to stab in the 
back the very people who have made it possible for him to command a 
competence.—Heywood Broun. 


Tory 


WONDER why it is that we are not all kinder to each other than we 
are. How much the world needs it! How easily it is done!—Henry 
Drummond. 


TTF 


TAND with any one who stands right; stand with him when he is 
right and part with him when he goes wrong.—Abraham Lincoln. 
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Official Magazine of the 


INTERNATIONAL BROTHERHOOD 
of TEAMSTERS, CHAUFFEURS 
STABLEMEN and HELPERS 
of America 


Wear the Emblem of Our 
Organization 


ADVERTISE THE BUTTON AND EMBLEM 








The Above Cuts Represent the 


Button, Cuff Button and Watch Fob 
Sold by the General Office 


THE PRICES ARE AS FOLLOWS: 


Buttons . . . $ .25 apiece 
Cuff Buttons . 1.00 a pair 
Watch Charms __ 1.50 apiece 


TT 


All orders should be sent through the Secretary of the Local Union to 


THOMAS L. HUGHES, Secretary 
222 EAST MICHIGAN STREET 


“+1 


INDIANAPOLIS, INDIANA 
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